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CAREER HIGHLIGHTS
Invited on multiple occasions as a
guest speaker on recruiting
Florida State University School of
Engineering Board Member
Industry leader and nationally
recognized

SKILLS
Adept at cultural & strategic fits
Tenacious for the ideal candidate
Attention to detail
Easy to work with – customercentric - cares

AWARDS & RECOGNITIONS
Global Top 50 Office

MRT was established in 1987 – now fast forward 34 years.
MRT evolved into a highly specialized boutique recruiting
firm, with a forward-facing emphasis in the manufacturing
space of polymer processing. MRT is unique, as we are
technically savvy in the areas of tooling, processes,
production, and operations. We vertically integrate with our
clients, then move laterally, helping to recruit critical roles.
Our clients call on us to help them not only in sourcing for
top executives but also middle management (technical or
operations), engineering, and sales.
The MRT team has over 85 years of recruiting experience. We
know manufacturing, people, and how to make the proper
connections to solve the client’s needs. With 14 members on
our team, we have the right people in place to successfully
manage the entire recruiting process, from sourcing to
placement. MRT has helped hundreds of companies and
thousands of job searchers by maintaining our core values of
integrity and quality.
MRT is a member of MRINetwork, which spans 300
recruiting offices on five continents. Having this connection,
our team has continuous access to the best training and
resources available, allowing us to continue adapting to the
changing demands of the recruiting world and industries we
serve.

EXPERIENCE
Jerry has 25 years of executive recruiting experience. Prior to
recruiting, Jerry spent fifteen years managing multiple
operational turnarounds where his forte was rebuilding from
the ground up through recruiting, training, and
development.
In a typical year, Jerry will place one or two Clevel/Presidents, four to six Vice Presidents, and many
Directors, General Managers and Plant Managers. For Jerry, it
is not just skills…yes, skills are critical, but experience and
cultural alignment are significant in making the right hire.
Jerry draws from his experiences, knowledge of the polymer
processing industry, and vast network of connections.

Global Top Fifty Executive Recruiter
Certified "Best Place to Work" 2021
Certified "Women Owned Business"
Forbes award winning Recruiting
Firm 2017, 2018, 2019, 2020, 2021

In short, it is knowing where to go, how
to get there, and who to contact that are
everything – that’s what makes him
successful.

